RR for the post of Director (Admin. and Finance), NCHMCT,

(an Autonomous body under Ministry of Tourism, Govt. of India)

Sl. ltem Existing provision Proposed Amendment provision
No
1. |Name of the Post |Director (Administration | Director (Administration and
and Finance) Finance)
2. |Scale of Pay Rs.37,400-67,000 (PB 4)7 Rs.37,400-67,000 (PB 4) + Grade Pay
Grade Pay Rs. 8700 Rs. 8700
Pay Level 13 as per 7" |Pay Level 13 as per 7" CPC
CPC
3. |Method of |By Transfer/ Transfer on By Transfer/ Transfer on Deputation
recruitment Deputation (with a scope of absorption, if found
suitable in performance review during
deputation)
4. |Whether postis |N.A Not applicable
Selection/Non-
Selection -
5. |Age limit for [N.A. Not Applicable (However the age limit
direct recruits of 56 years for usual deputation be
followed. In case of deputation,
followed by absorption, the candidate
should be at below 55 years on the
date of absorption).
L "
| 6. |Educational and | N.A. Not Applicable (since there is no Direct
| other Recruitment)
quatkfications for
direct recruits
7. |Field of Selection |Officers of the Central Officers of the Central Gowt. including
in case of Govt. including All India [All India Service and other Grade ‘A’
Deputation Service and Grade ‘A’ |services/ State Governments/
services/ State | Autonomous Bodies/ Public Sector
Governments/ Undertakings (those are eligible for
Autonomous Bodies/ | Deputation) with following essential
Public Sector |educational qualification and
Undertakings/ Institute of |experience:

Hotel Managements/ Food
Craft Institutes.

+ Holding analogous posts
or with 3/5 years' service
in the posts in the scale

Essential Education Qualification:

Masters’ degree from a recognised
University/ Institute.

Essential Experience:

Yoo

st wa, 2, &dga -('? VAP
3 .,It wraa Under Sectatary
webew srrera/ Mo siry of Jounsm
sy s T, Gove ol ndia
f famedlrtaew Delm




of Rs.1300-1700/
Rs.1100-1600
respectively or
equivalent;

And

o Possessing at least 5
years' experience, in

personnel administration

and finance and
accounts matters,
preferably relating to
educational Institutions.

“(period of deputation shall
not ordinarily exceed four

years)"

Total of at least 15 years' relevant

Work experience, out of which 5 years

in  Higher Educational/ Research

Institute/ Regulatory Body/ Govt,,

handling the personnel,

administration, finance and accounts

matters,

And one of the following;

a. Holding analogous post on reguiar
basis; OR

b. Holding a post carrying pay at Level
12 (as per 7" CPC) or equivalent on
regular basis for 3 years: OR

Desirable:

= Qualification in  the area of
Management or Law;

» Experience to work in Computerised
environment in  the field of
Administration/ Legal/l Financial/
Establishment/ College Regulation.

Special Note:

1. Initial deputation will be for one year
and a mandatory performance
review will be done for further
extension of deputation tenure or for
permanent absorption or as the
case may be. Total period of
deputation shall not ordinarily
exceed five years.

2. Any NCHMCT employee fuffilling
above criteria, can also apply. In
case of selection, a mandatory
performance review will be done
after one vyear for further
continuation in the post or revert
back to the feeder post.

Appointing
Authority

Not mentioned

Chairman of the Board of Governors of
the Council

(as per delegation of powers in bye-
laws of NCHMCT)

AR

|
g :.D-v‘"} |

=, v, 1. A8 H T VAIPHE!
arer W@ Undr Secrolary
gy U Gty of Tounsm
RO AT Govl of Inda
=f T2 wAtutiow Qottu




F.Na. 25¢5)2020. (HRD)
Governmen ol India
Ministry of lourism
Recruitmeny Rules tor the pPost of Direergy (Academies), N¢ REAY (O]

= W e e o ._._.__,,,._-__.....____w-_. T e D
S No Item Pros INOnsS ! ‘
ii e -—-m—'-—-._,..--—--.-—..__L e o i e e -—-_...m_,—.‘-w-a___v_—-—-_._ e 1

ame of the Posg, \:umhuilflmenrL\u_a.dunuéu. NCHAC

N

]
ot Post |
¥
M 478 Yo !
i e J.:%ff:ﬁ.ﬁy!if“_f___n_:_'_.,__ e e e,
= (Seale uf Py andiPay 1 evel |3 quivideny o Giroup A
{ las At ' Plst |
, o ation of the post | L e —
fg 13 Method of Tecrutiment Direct Recrummmen
! T e S ST LD e S RS TTEL = !
' ;\ e himit {or direct NOL eag ceding S50 Peats Hor peneryl CATCLOy on dite o Vil s
| [recrins “wnd 56 veurs for Persons with disabitity
:' w .-
f | Age relaxation g PCE Lovernment norme Wil be apphcable for]
! | Other Categories Relaxabie fiy caiploy ees WOrking i auton MU
f bodies unde the Ministry o) Lotiesm upro s Sedts i :uwm.mwf
} with  the mMstructions o orders gy By he ¢ ol
| 1
{ - CrON Crimmeny |
' :-'—"'v—"——x— . R R T ———— s i ST e e i |
[ ,lcmm ul the Pagg In additiog W the aipug) PECROrIanGe  pey WL mandatoryg
. ‘| ]sug.i THRHICE Teview (4 be dong by the \]_H],\“_\ by wn:plmun[
f OF 2 years uf IVICE . Neivices iy he dlk‘.nrmrzuuu M owase o)
r f - LRSS gty e pertormaice, |y, shall by applicable 1o 41 Mondes
| T — s oS FeCruilmeny
i : T i e —— e il
L0 Whethe POSE gy Notappheahic
| _Selection \u!')-‘\('};“L{;.an : !
” s e R i e M ST o Y s = e T 1
'J sseithin) & Desirable Educatiogyl Qualification & Wl Expernience HHIEHIHE tither|
beee . [under ."f*.ffg“*'l .\;L{' 5;:1}_&}_,'_(_.»_[3 _Eim‘ Calepar (_'_bt_*_in"_\:_h =" i
| F v *
. e e T ey A At
1710 !1' Menbind & Desirgble Post Grraduat jon o i Feetipnze wrversy |
! Fducation Qualification i enteal Stare Deemed 1, ber A snvatient PO fiom for 121
| i L
| I Mstittion )
| N x \nd
' " & he SN ?

‘ T o [ |
| LA T Degree Fulg Lime three v Driploma g Horel|
htuuw;al!.mun Hospitanis Managemen Hotel Managemen |
,Ji.wms.ﬁsz_x Mdministeanion ¢ ubinars Apgy HIRAEY SCience W thy

mimimun) of s3a, Mirks 1y SeErepate or ats couny ilem atade (rom

[

Eu.‘ NCHMOT OR N YA sthiliated instirare 1R i
, O Adt sty SPPIOYCd by AKC T O |
O An mstige SPproved by the Spgi Board o1 fechn calf
U ducauon OR

vy Ay Bastitung alithaicd 1o | MVETSHY Ay recapiised by

FHH {3
BY L entral Sinn Peemed 10 bo 1o SIS FUvotized by
I!ll L | f’a i

! i ik g i
Yt gun g Cot gy e S hsrig o TATCIL N Vsl ST oy
frecom e hy A H

{
I

_“a TR R ‘j‘t‘i.”"“g.!f!‘ﬂl i Lhderee,



ssential Wopl,
Faperience

?[Il acld

|
s gl

A
%
1
|
'. ]
|
{
|
8 Period of Probation, i ]
Lhmy :
b CEE
b Compasition of erutmnl‘l fie
i srneg |
|
|
|
|
i
|
i
.§
- ‘.“
tH \ppn_iunl_i_n_:h:_ Nutherie

{00y e Fie d
-

e Lo esase il edug albond Ouahitication

At Lokt 20 veug

CdEs ] O CXPRLICHLE 1)
cactune (20 vearst with mimmum 3 years as Head of
Dvp.u tment equivalent and above (Dean or PP rincipaly
moan Institate of Hlotel A tharement  allihated  with
NCHINCE OR mstiate approved By A | IR inslitute

approsed by te State Board ol Lechitfeal | ducation i

mstituie allihated 1o LA sty recogmized by o e
Lentral State: Deemed 10 be U fiversiiy recognized by
Vst OR Lguivatent  degree diploma of  forewgny

UV TSIy mshitation recapiized by AIL and posses iy

Wast > veaps o ddimimstran,

experience withn thel
tolgl

Priseapal of

(TEAETETRTE experienee of 200 vegrs, | SPETTENCe as

weormezed Food & ¢ ooun Tttt

will He
reated at par with 1101
waktond --mmmu \\lll umhni nl g I
Chairperson, BoG NIV | Chawrperson
EOUNCHMIC Viembe
: |
Ve ol the Indusiny subiecr CXPOrly Tront among 1y

i |
ER R Ty

members ol the Boly o] N AR ol

the Chairperson

PN

Memby

Ehie member of S
C hairperson

ST commmniny o AT
Membe

N Dy

iy Acadenician WbICCT expert e per ol Calisertti

( \‘,”151‘-,,‘\“ \]‘;-‘!\‘-«

——— L ) i

o ”I-fhi \lzm nz ol Lowrism



(. . 3 ; ; o - 5
‘ Approved Revised Recruitment Rules for the post of Director (Studies), N
. e N AF ) I Rtd 40 € o 17417 i P o j,?l S
Sl No. | Criteria Proposed Recruitment Rules '
[ Name of the post Director (Studies)
‘ Number of Posts One
I i Classification Group ‘A"

i Pay Scale

PB-3, Grade Pay Rs. 7600/- i

Whether post is Selection/
non-selection

Not applicable

0 Age limit for Direct
Retruitment

Maximum 55 years as on the last date of receipt of applications_s for Direct Recruitmept

Education and Other
Qualifications. for Direct
Recruitment

Sl P

Essential Qualification

First class Post Graduare in Hotel /Hospitality / Tourism Management / Administration with 3 years Degree/ Diploma in
Hotel / Hospitality Management / Administration from a recognized University/ Council / Institute with minimum 55%
marks or its equivalent grade. ‘

OR

Ph.D in Hotel / Hospitality Management/ Administration.

® 15 years of experience out of which at least 2 years in Hospitality Industry in 1 reputed hotel and a minimum of 10
years experience in teaching at least one of the following subjects at UG Jevel or above in an AICTE recognized

course at a University recognized by the UGC or in an AICTE recognized Institution or in an IHM affiliated to
the National Council for Hotel Management and Catering Technology:

Food.ProductionfCookery
. Food and Beverage Service

Housekeeping / Accommod_ation Operations / Accommodation Managemeni
Front Office Operations/Front Office Management

YV VvV

Level at which Teaching Experience has been gained:

* At least five years of experience as a regular Assistant Professor in a UGC recognized University / college /

Institution or as a “Head of the Department (HOD)’ at an Institute of Hote] Management affiliated to the National
Council for Hotel Management and Catering Technology (NCHMCT).




(

' Whether age ° and

Qualification  prescribed
| for DR will apply in case
| of Promotion

Not Applicable .

' Period of Probation if any

One year for direct recruits

‘Method of Recruitment,

whether - Direct/

Promotion/  Deputation/
_| Absorption basis

Transfer on Deputation, failing which by Direct Recrumment.

In case of recruitment by
‘Promotion/  Deputation/
. Absorption-Grade  from
| which Promotion/
] Deputation/ Absorption

Candidates possessing qualifications/ Ex

AND

1) Holding analogous post in Central Govt./State Govt./ PSUs/ Central or State' Autonomous Bodies. :
it) Holding a post in the GP Rs. 6600/-

PSUs/ Ceniral or State Autonomous Bodies,

perience prescribed for dirett recruitment

(pre revised) or equivalent for m

nimum of 3 years in Central Govt. / State Govt./

If Departmental
Promotion/ Selection
Committee exist

Selection Committee:
i) Chairperson ,BoG,
NCHMCT-

i) CEO, NCHMCT-

ii1) One of the Industry /
subject experts from
among the members
* of the BoG of NCHMCT.
to be nominated by the
Chairperson

iv) One member of
SC/ST community to
be nominated by
Chairperson

v} Chairperson may call any

Chairperson

Member .

Member

Member

Academician/subject expert

At his / her own discretion. Member
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v PROVISION
Name of the post ' Sl Bt . .
" No. of Posts o T sttt ey

Scate of Pay Pay tevel L10As por 2 CPC) s, 67700 - 208700

Pramoton faiding which by Depusation/Shart Teemn Contrait

if by promotion whether selection  Seleclion
post or nan-selaction post:

(it analogous posis

j Or

ANMEXURE - 1l

C Y with 5 years service in pasts in the scale of Pay level 10 {As per 7th CPCIRs. 56160 - 177500} or

egdvalent.

Or

it with 8 years service in posts in the scale of Level 7 {As per Jth CP0) B, 44900 - 142408).
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Educational and other

gualifications and experience etc.

required for Direct Recruits.

" f\g;‘ fimits for Direct Recruits;

| experience ete. applicabie to
Pomotion:
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]

RECRUITMENT RULE FOR THE
& CATERING TECHNOLOGY (NCHMCT),

POST OF EXECUTIVE OFFICER (
AN AUTONOMOLUS BODY UNDER MINIS

STUDIES) IN NATIONAL C OUNCIL FOR HOTEL MANAGEMENT
TRY OF TOURISM, GOVT. OF INDIA

NPTV G 1Y g ey e

Name of the post ‘ Number of Pay Level

_post
"9 4

(68€2/ 'ON J2IndwoD) NIWAY-5202/5/ 20101-WHIN "ON 211

1 (| 3
Exccutive Officer One (1) Level-10 ' Not Applicable
(Studies) ' (pre-revised '
) \ Grade Pay of
' Rs. 5400/-)

Whether selection or Age limit for direct recruits
____non-selection post

i 35 Years

5 e e e ————e

i
o

e for Govi. officials upto 5 years in accordance with the .

(Relaxabl
d by the Central Government.)

instructions/ orders issue

Note: The crucial date for determining the age limit shall be the closing

Jdate for receipt of applications from candidates in India.

and Period of Method of recruitment whether

YU eucs o
bt oo LIVIBIIN U dd o v g

Educational and other qualifications required for direct recruits Whether age
: educational probation, * by promotion or by
j N qualifications if any deputation/absorption oY by .
prescribed for direct direct recruitment and the
recruits will apply in percentage of the vacancies to be
e .. thecaseofpromotess _____ __ filled by various methods
6 & 9 e
Essential | Not Applicable 2 years By Composite method, Promotion
(i) Bachelor degree from a recognized University/Institute and diploma - plus deputation (including short-
(minimum One ycar duration) in Hotel Management or PG Diploma/ term contract). failing which by
M.B.A. in Tourism from a recognize institution/ University. direct recruitment.
OR
3 years degree in Hotel Management from a recognize institution/
~ University.
(it Adequate knowledge of administrative & financial rules as
applicable in Government preferably in educational institutions with
minimum of 7 years of experience at supervisory position.
' Note: Qualifications are relaxable at the discretion of the Competent |

_Authority in case of candidate is otherwise well qualified.

File No. NCHM-10107 /8/2022-ADMIN (Computer No. 52356)
senerated fi i
rom eOffice hv. R VENII GOPAL OS-NCHMCT OS-NCHMCT NCHMCT an 14/07 /20725 1128
PR Aam




If a Departmental Promotion Committee exists, what is

In case of recruitment by promotiom’deputatioh/absor_p_ti_oﬁ, grades from which
the composition

Promotion/deputation/absorption to be made
10 - B 11 B
Promotion Departmental Promotien Committee (for promotion)

1. CEQ NCHMCT — Chairman
Assistant Director (Studies) in NCHMCT with 5 years of service in the grade and 2. Dy. Secretary/ Director of the Administrative Ministry
successfully completed training of 2 weeks in the ficld of Administration, Establishment dealing with subject — Member

3. Director (A&F), NCHMCT - Member

(68€22 "ON 123ndWOD) NIWAY-5202/5/ 20101 -WHIN "ON 31

and Accounts.

Deputation: Note 1: Prior .onsultation of the Administrative Ministry will

be necessary un each occasion.
Officers of Central Govt./ State Govt./ Public Sector Undertakings/ Autonormous Bodies
holding analogeus post OR with minimum of 2/4/5/10 years of regular service in the
grade rendered after appointment thercto on a regular basis in Pay Level-9/8/7/6
respectively or equivalent and possessing the qualifications and expericnce prescribed for

Note 2: Appointing Authority will be Chairman BOG.

BOMMOZENLT U DL MY LUNAIIIN U 80 A DNUIVG IOV N YU ey s idadis

3 Direct Recruitment under column-6.
i = : Departmental Promotion Committee (for confirmation)
Direct Recruitment: 1. CEQ; NCHMCT — Chairman
As referred in column-6. 2. Director (A&F). NCHMCT — Member
" 3. Director (Studics/ Academics), NCHMCT -~ Member

Note 1: The departmental officers in the feeder category who are in the direct line of '
promotion shall not be eligible for consideration for appointment on deputation. Similarly
deputationists shall not be eligible of appointment by promotion.

Note 2: Period of deputation shall be governed by the rules issued by DoPT from time to
" time (The Maximum age limit for appointment by deputation shall be not exceeding 56
years as on the closing date of receipt of applications).

File No. NCHM-10107/8/2022-ADMIN (Computer No. 52356)
Generated from eQffice bv B VENII GOPAI OS-NCHMCT OS-NCHMCT NCHMCT on 14/07/2075 11:28 am



4 ; F.No.1{11)/RR/2000-HRD
- Government of India
Ministry of Tourisrm
Recruitment Rules for the various posts of National Council far Hotel Management & Catering Technology (HCHMCT)

ANBLEXURE - |

S.MO. ITem PROVISION
i piame of the post #ssistant Director
) No. of Posts Hna)
17 Scaleof Pay T pay Lounl 7 {As per 7ih £PC) R 44900 - 142400 i
& Method of Recru'rémem an Depu’.alaon:failx«'ng which Direct Recruilmant / Shors Terem Conv !
3. if by promation whether seiection _
post or nop-selection post’ [
i Ediscational and other Qualfications:
quaiifications and experience eic. Full Time Dogree ! Fult e tarae years Dipioma ‘n Hotel Adminkiraiion / Hospitaiity Mgnagement J Hole!

ment/ Hospiality Adrmrnistiration/ Culmany Arts/Culinary Scence with priipem of 8394 marky in

requircd for Diract Recruits.

aggregate or its gouivaient grade from -

! NCHMET OR HCHMOT aftinated institute OR
(1] An institute sporoved by AICTF OR
(i} Annstitute 3pproved by the Stase Baard of Technical Education OR

to) An dnstitute affilinted ro Unjversity duly recognized by UGC OR
{4) Central/Stote/Deemad 1o be Lniversity recognized by UGC. OR
. (i) Eguivatent degrae / aploma of foreign wnivarsity/ institution fs cogmzad by AlU
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S.NO.

~i

TEM
Name of the post
Na. of Posts

’ Scale of Pay

o Me:!;;a- of Re?f:itment:

1 by promotion whether selection

pastorn an-selection past

Educational and

. gualifications and experience Bto. .

" required for direct recruits.

Age fimits for Direct Recroits

. Whether Age limit qualifications

ate. applicable to promatian;

athear

ANNTKURE -

Provision
Assistant Director {Technical)

1i0nc]

Pay Loval F{An aee 7L (

Dirvect Recruitmgnt

THA

Qualifications! B
SFult e Baghelor of Computer Application {8CA} from 3 reeniiaed Irversity) institule with mmaum af

three years experiencs in Data Managem ent {Data Processing, Bty Aabses, Data Freservationiand Metwork

KMassgement ina reputed orpanization
OR
ian Techimology om a recogniled Wniversity/ SICTE

LByl tme B.fech / BE in Compuier Seienge/ Informat
Data

approved instiiute wazh mimmum of Lo yrars sxperience 1N Dat
vatign, Data Sciencel sid Networs Managgient (n.a reputed orgonizanon

ranagement [(Dat Procetaity

Anatysis, Data Preser

Dasirable
Experience in Aczdemic Data nanagement and tleework Managenm

o 12 4 Recognized Educaticual Institute,

.40 years(Upper 3ge it 15 relaxab
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) Reeruitment Rutes fur the post of Se. Personal Assistant, NCHMOT

SR I

T a, Critern Proposed Recrvinmesnt Rules
\‘al - . b v
: St of the e N Persomab Assista I 7
S sambier of Posts S e - - ‘ = o - e
3 K n.‘\SthdL:\H . : —~ Ctuoup L B 4 o - =
o _Pay Seale Py 13 md e h\ RG-S RS0 plus G mff.. Fuy R, +adu B . e I
_E W nerier 5:»\( i Selecizon not-selection \t.i “i".”__-. . o : o
& Age i fimil for Direct Reerui _ applicable L. 7 o ¥
B Lducation and Other Qualificaions or \n[ dppflt.{!h!f o
3 . ceruilnient ST ' e ' F o e ) 3
& Whether e s QualiBeasion ot 1pp[rLEzE\L -
ﬁra:scrsbc‘d for DR will applv in case . :
5 o fany _Not a;a?:ahlc_ . "W_. o el o - L .
i \ethod of F\»LFLHIT.G it whether Diew By pramotion failing wivich by deputatim
.. Prowotion/ Depuiation? Absorption basis - PR S T :
i In case of recruitment by Prometion” Promatmn- :
Depatation/ Absarption-  Grade  from - _
which Promotiog Deputaton  Stenvgraphers Grade ¢ in the Pay Band 2 with Grade Pay of Rs. 4200 with five years resular sepvice in the |
Abserption E drade ' ' i
oo ]
Where junivrs wiwe e completed ther quatitving or clighilinn service are Being considered for promotion,
thew senior <hall also by mrmdcru provided they are mot short ol the requisite qualilying or ehigibility service
’ By wore tha halt o7 < ich qualify ing or eligihiliey <ervice or 3 aears, whichever i leos aitd have Stecesafuliy
=it : . vempleted tew proburivm per od fur aramotion o the next higher wrade along with their juniors who have
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NATIONAL COUN

CIL FOR HOTEL MANAGEMENT AND CATERING TECHNOLOGY, NOIDA

Item
Scale of Pay

Method of
Recruitment
Whether post is
Selection/Non-
Selection
Age limit for '
Direct Recruits

Educational and
other
Qualifications for

Direct Recruits

age and
educational
qualifications
prescribed for Direct
Recruits will apply in

the case of

| Promotion |
Eligibility for
Promotion

Appointing Authority ]
Method of Selection

| selection

RECRUITMENT RULE FOR THE POST OF ‘LECTURER’

Provision

Lecturer
Pay Level 7 (as per 7" CPC) Grade Pay Rs.4600

By Promotion and Direct Recruitment/Short Term Contract in the ratio3:1 |

Not—ekcegding 40 years. (Upper age limit is Relaxable up to 5 years in case of SC,
ST and departmental candidates or as specified for any category by Government
of India from time to time) -
Post Graduation in Hospitality/Tourism
University/Institute.

or MBA from a recognized
And(+)

Full-time Degree/Full-time 3-Years Diploma in Hotel Administration/Hospitality

Management/Hotel Management/ Hospitality Administration/Culinary

Arts/Culinary Science with minimum of 55% marks in aggregate or its equivalent

grade from:

i) NCHMCT or NCHMCT affiliated Institute; OR

i) An Institute approved by AICTE; OR

iii)  AnInstitute approved by the State Board of Technical Education; OR

iv)  An Institute affiliated to University duly recognized by UGC: OR
v) Central/State/Deemed to be University recognized by UGC; OR
vi)  Equivalent Degree/Diploma of Foreign University/ Institution recognized by

AlU.

Desirable Qualification: Ph.D. Degree

AND

Essential Experience
At least 5 (five) years teaching experience in the grade of Assistant Lecturer or
equivalent (at UG level program) from an Institute affiliated to
NCHMCT/AICTE/SBTE/Recognized University.
OR

At least 7 (seven) years total experience (teaching and industry together)
including 3 years experience in Teaching/ Training of a 3 star/Heritage or above
| category approved hotel.

No

At least 5__yé.érs of service in the grade of Assistant Lecturer-cum-Assistant
Instructor rendered after appointment thereto on a regular basis.
Board of Governors. ) -
For Promotion — DPC

For Dirqct_Re__c_ruirtmgnt/_S_h_o_rtherm Contract — Skill Test and Written Test. ]
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RECRUITMENT RULE FOR THE POST OF ‘LIBRARIAN’ <=

frxﬁ‘" Assis LDJ—,

S. No. Item Provision ]
1 1 Name of the Post Library and Information Assistant  — -
2 Scale of Pay Pay Level 6 (as per 7" CPC) Grade Pay Rs.4200
3 Method of Recruitment By Promotion from Asstt. Librarian with a minimum of 5
years service in the grade, failing which by Direct
I Recruitment.
4 Whether post is Selection-cum-Seniority
| Selection/Non-Selection
Educational and other | Essential Qualifications
Qualifications and Experience | Degree in Library Science from a recognized University or
for Direct Recruitment Graduate with Diploma in Library Science from recognized
University with 3 years experience of working in a Library.
Desirable
Certificate Course in Computer
6 Age limit for Direct | Not exceeding 30 vyears. (Relaxable up to 5 years in the
Recruitment and Deputation upper age limit for SC, ST, departmental candidates and as
specified for other categories by Govt. of India from time
to time)
-“_7_—‘ -Wmet-h-e:ugge limit, qualifications Age: No o o i
applicable for promotes Educational qualifications: Yes
8

Appointing Authority

Chief Executive Qfficer, NCHMCT
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KATIGONAL COUNCIL FOR HCTEL SANACEMENT & CATERING TECENC GY
NEW DELHI
- RECRUITMENT RULES FOR THE POST Or CASHIER (u.p 50
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